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The definitive guide for parents of children with disabilities is out.This book is authored by two

special education experts and draws on decades of experience from the front lines of special

education advocacy.The authors, Jennifer Laviano and Julie Swanson, detail a strong,

practical, and results oriented perspective that helps parents cut through the fog of special

education to get the services their children deserve."Our bottom line is parents are often

ineffective at advocating for their child because they don't know their rights," said Jennifer

Laviano, co-author and special education attorney. "We see it time and again: The child doesn't

get what he or she needs because the parents don't know what they don't know. This book

looks to change that," Laviano added.Your Special Education Rights demystifies the federal

laws related to public school children with disabilities and explains how school districts often

ignore or circumvent the law."We're passionate to pull the curtain back on the realities of

special education - and tell parents the truths that school districts don't always disclose," said

Julie Swanson, co-author and special education advocate, who's also the mother of a child

with a disability. "Our message to parents is - plain and simple: Know your rights or run the risk

of being taken advantage of," Swanson added.Your Special Education Rights provides parents

with vital information and specific guidance to address key challenges - including: How to

respond to special education "urban legends" like your child is "too smart" for services; how to

avoid "toothless" language in a special education plan; and overcoming discrimination and low

expectations. The book also explains why now, more than ever before, parents must be vigilant

to protect children's rights - and how recent Supreme Court case law and changes at the

federal level impact children with disabilities.Though Your Special Education Rights is for

parents primarily, educators and administrators can also learn how difficult it can be for parents

to understand the special education system, which hopefully helps schools and parents work

more closely.
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primarily for parents. However, one of the things we always say when we present to parent

groups is this: “We know we’re jaded.” Parents often hire us when their child is in a crisis, or

when their relationship with their child’s school has reached a point where they no longer feel

able to communicate without a professional advocate or attorney. That is not the norm! Given

that, we would like to say a word to educators and administrators who are reading this book.

We came close to naming this book Your Special Education Rights: What You Don’t Know Can

Hurt You. However, we felt that title placed the blame for not understanding their rights on

parents, which we did not think was entirely fair. After all, Congress requires school districts to

inform parents of their rights. We, therefore, then came awfully close to the title: Your Special

Education Rights: What Your School District Won’t Tell You. But that seemed too harsh as well.

We ultimately decided to emphasize that schools may not tell parents certain things, rather

than assuming that they won’t.We realize that highlighting what school districts might not tell

parents may have the unintended consequence of leaving educators and administrators with

the impression that we have written this book to “bash” school districts. We did not. In fact, we

are both products of public education, and we believe in it, strongly! We recognize that the vast



majority of people who choose to become teachers do so because they love children and care

about education. We believe that most administrators are trying their best under enormous

financial, political, and legal pressure. Our sincere hope is that our candid account does not

alienate educators and administrators, but rather raises awareness of how difficult it can be to

navigate the special education system. Our goal is empowerment of parents so that they can

work shoulder to shoulder with their school districts on behalf of their child, rather than against

them.In addition to wanting you to consider that our perspective is one that is very much

colored by the unfortunate nature of the cases in which we are involved, it is imperative that

you read this book knowing that, in the law, and in the world in which we live, things are

constantly changing. As this book was heading to print, a number of events happened on the

national scene that made us realize we would be remiss to allow the book to be published

without addressing them. The 2016 election represents a major “shift” in the philosophy of the

role that the federal government should play in education at both the executive and legislative

branches. The Individuals with Disabilities Education Act (IDEA) and Section 504 of the

Rehabilitation Act of 1973, the key federal protections for students with disabilities, are

enforced through federal agencies and private actions by parents. How a dramatic change in

these agencies will impact special education advocacy remains unknown. A renewed focus on

states’ rights versus federal oversight, and an emphasis on vouchers in education, will change

the landscape of special education in ways that are worrisome to many.Further, on March 22,

2017, the United States Supreme Court issued its ruling in the Endrew F. v. Douglas County

School District case. Endrew F. is a student identified for special education services as a result

of an autism spectrum disorder, whose parents removed him from a public school program

they believed was inappropriate and placed him in a private special education school for which

they sought reimbursement. This was the first time in thirty-five years that the High Court had

considered the question of what an “appropriate” program is under the IDEA, the federal law

that requires that children who are identified as eligible to receive special education services

as a result of their disabilities receive a “free appropriate public education” (FAPE) from their

school districts annually. In striking down a Tenth Circuit decision holding that the IDEA

requires that students receive “educational benefit [that is] merely … more than de minimis,”

the court found that the IDEA requires far more. In invoking the history of what led Congress to

enact the IDEA to begin with in 1975, the Endrew F. court noted that a proper analysis of

whether a child’s Individualized Education Program (IEP) is “appropriate” under the law must

consider the individual and unique needs of the child, and further must be focused on that

student’s progress: “A substantive standard not focused on student progress would do little to

remedy the pervasive and tragic academic stagnation that prompted Congress to act.” Citing

the need for “ambitious” goals, and focusing on the need for individualization in the special

education programming, the court held: “When all is said and done, a student offered an

educational program providing ‘merely more than de minimis’ progress from year to year can

hardly be said to have been offered an education at all. For children with disabilities, receiving

instruction that aims so low would be tantamount to ‘sitting idly … awaiting the time when they

were old enough to ‘drop out.’ Rowley, 458 US, at 179. The IDEA demands more. It requires an

educational program reasonably calculated to enable a child to make progress appropriate in

light of the child’s circumstances.”How this landmark decision will be interpreted by hearing

officers and courts remains to be seen. There does appear to be a consensus in the legal

community that the decision marks a higher standard than the court had previously articulated,

and that substandard education for children with disabilities does not pass legal muster. As

importantly, the court continually brings the analysis back to focusing on the unique needs of



the child in question.Finally, we also think it’s worth saying a few words about the chapter we

have included on Sandy Hook. We debated it between ourselves and with colleagues, friends,

and our publisher. At no point did we want to be exploitative of the horror experienced by the

families; in no way did we want to feed into a false perception that individuals with disabilities

are inherently violent, dangerous, or unstable; and candidly, we didn’t want to invite a

controversial subject into a book that already reveals difficult truths about the inner workings of

school systems.And yet, we could not help but conclude that we must address Sandy Hook, as

difficult and sensitive as the topic is. You will learn from that chapter that Connecticut’s Office of

the Child Advocate found that there was a failure on the part of the Newtown Public Schools to

follow the IDEA with regard to Adam Lanza, though of course neither the OCA, nor we, are

claiming that this, or any one factor, was the “single causation” for the tragedy. The lessons

from Sandy Hook were especially compelling to us since, all of these years later, while

Newtown itself has made significant, positive changes in its special education administration

and the professional advice it obtains in numerous domains, we continue to see schools that

do not take the precautions we would hope they would.Our public school educators are on the

“front line” of identifying students whose behaviors may be troubling, and yet so many of them

fail to refer students to special education because they continue to operate under the

misguided and legally untenable belief that if a kid is “smart,” they aren’t entitled to special

education services, or because they underestimate the special education services that a child

may require beyond academics. Having said that, we have seen many schools that do their

best to identify and service students with complex profiles. We hope our decision to incorporate

a chapter on this incredibly difficult topic is instructive and preventive.1We have written this

book for parents as our primary intended audience. Yet, parents, educators, and administrators

are all in this together. We don’t know what your child needs or how your school district

operates. Our goals are for parents to have the information they need and to be aware that

there is important information that their school district may not be telling them that can make a

difference in their advocacy, and ultimately, in their child’s life.1 Many thanks go to our

colleague and friend, Attorney Andrew Feinstein. The chapter on Sandy Hook grew from a

presentation Andy and Jen prepared for the national conference of COPAA, the Council of

Parent Attorneys and Advocates, in 2014.Introduction: The One/Two PunchIt was the

mid-1990s. Jen was a brand-new, fresh out of the box attorney, working in her father’s civil

rights law office. Bill Laviano was a force to be reckoned with: a four-hundred-pound Italian-

American litigator with a graying beard and a brain too big for most people to manage and an

ego to match. Julie’s son had just been diagnosed with autism (at a time when few people

knew what it was or talked about it). She and her husband were looking for an applied

behavioral analysis (ABA) program for their son, a particular methodology that back then was

virtually unheard of in public schools. Only one case had been litigated in Connecticut for such

a program. They hired Bill and began a hard, acrimonious legal battle with their town.Several

days into the due process hearing, a scheduling conflict arose. Everyone was available for a

hearing date except Bill. “No problem,” he said. “I can send my daughter Jenny.” Julie and her

husband exchanged worried looks. They asked to speak with Bill outside the hearing room,

where they expressed their concerns about having their son’s case handed over to someone

they’d never met, who they’d never heard of, in the middle of the case.Bill didn’t take it well. He

was a man who would take on city hall, state and federal governments, the Catholic church,

the state police, and virtually any company or institution without flinching, but an attack on any

of his four daughters could level him in an instant. How dare Julie and her husband question

the capability of his daughter? He took their check for several thousand dollars and ripped it up



in front of their faces. Julie and her husband were speechless, but knew they had to accept this

unknown young lawyer for a day of the hearing or try to find another law firm mid-trial.Jen was

less than thrilled to hear her father’s solution. He’d thrown her into more than a few of these

difficult situations in the few months since she’d been sworn into the bar, and despite his efforts

to convince her that Julie and her husband were in the wrong, Jen knew better. They had every

reason to be furious, she told her father, and by the way, thanks so much!This is how Jen and

Julie met. They hit it off immediately.Fast-forward more than a decade. Bill has passed away,

and Jen has continued working as a civil rights lawyer, focusing her practice entirely on special

education cases. Julie has become a successful professional advocate, working with families to

secure appropriate special education services. She also tries to bring disabilities to the media’s

attention, but has faced an uphill battle, becoming outraged when one of the producers on a

local news station told her that “our audience just isn’t interested in disabilities.”Julie is not a

woman who takes “no” for an answer.That’s when it dawned on her: she needed someone to

pair up with in her advocacy work who could provide legal expertise to fight the bias she

continued to encounter. She needed a lawyer. And she just happened to know one.Julie

pursued Jen for two years, trying to convince her to join forces with her. Jen was reluctant—too

busy and sure that if people wanted to hear from a lawyer they’d hire one—but Julie was

persistent. She finally convinced Jen by saying, “I’m the parent, you’re the lawyer, together

we’re the one/two punch!”With Jen on board, they worked together, doing everything from radio

interviews to blogging, and ultimately created an award-winning video-based website called .

Their mission is to make sure that parents of children with disabilities know their rights, and

can apply them, so that the outcomes for those kids dramatically improve.And what happened

with Julie’s case? She ultimately prevailed, her son received an excellent program for his

educational years, and he is now thriving in the adult world.Part 1: What Your School District

Isn’t Telling YouIt all seems very simple. A special education law, the Individuals with

Disabilities Education Act (IDEA), was enacted by Congress in 1975 (originally called the

Education for All Handicapped Children Act) to ensure that children with disabilities have the

opportunity to receive a free appropriate public education, just like other children.But nothing is

ever simple.At least once a day, a parent we represent asks us, “Why would they do that? It

doesn’t make any sense.” Sometimes, the decisions that school districts make don’t make

sense. In those cases, we remind our clients that you can’t use logic to talk someone out of a

position they didn’t use logic to get into.However, more often than not, there are reasons for

what may seem like totally arbitrary decision making. It’s just that those reasons are unknown

to most parents, who don’t have the benefit of dealing with numerous school districts every

single day. When you have that perspective, as we do, you start to realize that there are

multiple agendas and competing interests operating within a school district that motivate the

decisions made at Individualized Education Program (IEP) meetings. (IEPs are legally required

documents, generated by a team of educators and the parents of the child, which serve almost

like a contract between the school and the parents. They outline what the school intends to

provide the child.) This perspective includes understanding that each of the educators has her

own perspective, job, role, and sometimes, fears. As a parent, you would understand why

someone responded a certain way at your child’s meeting if you knew that one of the people

there is another person’s direct supervisor. Or that regular education teachers often don’t feel

the same pressure to follow the orders of the special education administrator as someone who

reports directly to that administrator. Or that the behind-the-scenes politics of the building are

influencing how the educators around that table are interacting with one another. Or that the

way your state sets up certain funding mechanisms is, in fact, a huge barrier to getting what



you want at the meeting. But nobody around the table is likely to tell you all of this.Let’s use an

example from our state to illustrate what we mean. In Connecticut, as in most states, our

Department of Education has a process of approving private special education schools, which

thereby authorizes it to provide special education services to students who have IEPs. The

state maintains a list of approved programs, and school districts can place students at these

programs through their IEPs. Connecticut also has a funding structure for school districts

whereby the state will contribute significant monies to a child’s program if the district goes over

their “excess cost threshold” for that student. Basically, the state will defray costs for a student

whose program becomes extremely expensive. But here’s the kicker: the state will only defray

those costs if the program the child is attending is on the state approved list. It will not

contribute to a private special education program that is not approved by the state.

Connecticut, like many states, has a number of private special education schools that elect to

remain independent. Those schools aren’t on the approved list. Therefore, the districts can’t

get the excess costs for them covered.This funding structure can have really strange results.

We’ve seen cases where a child is placed at a non-approved, private special education school,

and is thriving. The district team members observe the child and agree the program is the

perfect fit for him. The parents agree that program is the appropriate program for him. Everyone

on the IEP team says, “Yes, this is the right school for him.” But because the school is not on

the approved list, the district denies the request for the placement (and subsequent funding),

instead offering an approved program that is even more expensive than the non-approved

program! Rightly so, the parents say, “Everyone agrees this is the right school and that he’s

doing beautifully there, but the answer is no?” The IEP team in this case is making a decision

that defies logic—until you understand that the state is pulling the strings here just like Oz

behind the curtain.Once you understand the hidden motivators and obstacles to special

education decision making in public schools, the seemingly mysterious answers you have been

getting will start to make sense.1Your Special Education Director May Not Know Who You

AreMany parents assume that, simply because their child has a disability, the Director of

Special Education in their district is aware of the case. That is just not so, especially in a larger

district. It would be impossible for one administrator to be aware of every child with a disability

in, say, Los Angeles or Chicago. Even in much smaller cities than that, usually there is a

structure of administration, and the Special Education Director entrusts her team to handle the

day-to-day obligations of the district to the children in each building. In many cases, there are

building-level administrators who are responsible for convening special education meetings;

sometimes they aren’t even special educators! For this reason, we strongly advocate that

parents find out who the Director of Special Education is in their district, and work toward

meeting and ultimately building a relationship with her.Directors manage a very large budget. In

many school systems, the director reports directly to the superintendent, and in most systems,

the Director of Special Education is a district-wide administrator. This means that your child’s

building principal is under the Director of Special Education, not the other way around.

According to , the average special education director in the United States makes $94,184.00

per year. That’s an average. In many states, directors of special education make well over six

figures a year. It’s an important job, and it should be.And yet, we have found that some special

education administrators do not have even a basic understanding of their legal obligations. In

some situations, this means that they are failing to follow the procedures outlined by federally

mandated regulations. In others, it means that if a parent brings in a non-attorney advocate to

an IEP meeting, the district brings in its lawyer because the director doesn’t know how to

navigate the complex laws involving special education.Think about that: in these cases,



parents are expected to go up against an administrator who has at her disposal an attorney to

bring in when things get even a little bit complex. That should tell you something about how

imbalanced the power between parents and their school districts can be and often is. Unless a

parent has the means and ability to hire a lawyer or good non-attorney advocate, he will be

facing a Herculean task in the event of a legal dispute.Let us give you just one example of

where we see administrators making a basic legal error that will ultimately cost their district far

more than if they understood the law. The IDEA states that a parent has the right to ask for an

Independent Educational Evaluation (IEE) if they disagree with their school district’s testing. If

the parent asks for the IEE, the district has the right to say no, and refuse the evaluation at

public expense. However, if it does that, it must, without delay, file for a due process hearing

defending its own testing before a hearing officer. (Read more about IEEs in chapter 14.) This

is a requirement under federal law. Yet many directors have no idea that they are required to

file for a hearing, even when we tell them so. They simply say no to the IEE and then do

nothing. Eventually, many of these parents figure out that the district was required to act when

it denied the request, and at that point, if the director is getting even decent legal advice, the

school district will just go ahead and pay for the outside evaluation. But by then, the district is

incurring legal fees on top of the IEE, as well as eroding the faith and trust of the parents in the

competence of the district.Wouldn’t it be better if the director knew what she should have done

the first time around?As we have acknowledged, we have a very cynical view of many issues

because of the nature of the cases we see. However, we do know that the Director of Special

Education is typically the person with the most authority in your district to make decisions

about your child’s special education program. Unless you plan on moving out of your school

system, you may be working with this person for many, many years. Building a good,

respectful, cooperative relationship with him early on in your child’s education may make an

enormous difference in the outcomes for your child.If you are in the unfortunate position of

residing in a district where your Director of Special Education is not discharging her obligations

in accordance with the law, speak up! Make your district hold your director accountable for its

obligations to students with disabilities. Go to your school board meetings, point out the

problems, and ask administrators to fix them. Ask for regularly scheduled annual training on the

IDEA, Section 504, and other legal obligations of school districts, and continuing education for

the director and all educators, staff, and administration.2Who’s Chairing the Meeting, Anyway?

We often receive phone calls from parents right after the wrong decision has been made for

their child at an IEP team meeting.Among the first questions we ask parents is, “Who was

chairing the IEP meeting?” All too often parents don’t know the answer to this simple question.

It’s important to know the answer and here’s why. The IDEA is clear about the specific roles

that must be filled at an IEP team meeting for your child. In fact, on the list of required

members of the IEP team is “a representative of the public agency [usually the school district]

who is qualified to provide, or supervise the provision of, specially designed instruction to meet

the unique needs of children with disabilities; is knowledgeable about the general education

curriculum; and is knowledgeable about the availability of resources of the public agency.”This

should be the person who is chairing the meeting because he is knowledgeable about the

availability of resources of the public agency. Should available resources drive all decisions? Of

course not. But it’s critical to know that money factors into the decision making process (so

much so that we devoted chapter 3 to it). Key decisions live and die over the resources

available to the school district. Your school district carefully protects its resources and knows

exactly just how far they can be stretched before they impact the special education

budget.Back to the point about who’s chairing the meeting. This is one of those requirements



of the IDEA that is often not followed and, unfortunately, can impact the outcome of a meeting

and services for a student.So here’s the bottom line. Pay attention to who is chairing the

meeting on the invitation you receive. Every school district is different, so this person may be

referred to as the administrator, supervisor, chair, or coordinator. Confirm that this person—

regardless of title—is knowledgeable about the district’s resources.There are other required

members of the IEP team meeting as well:a. General. The public agency [usually your school

district] must ensure that the IEP team for each child with a disability includes:1. The parents

of the child2. Not less than one regular education teacher of the child (if the child is, or may

be, participating in the regular education environment)3. Not less than one special education

teacher of the child, or where appropriate, not less than one special education provider of the

child4. A representative of the public agency who:i. Is qualified to provide, or supervise the

provision of, specially designed instruction to meet the unique needs of children with

disabilitiesii. Is knowledgeable about the general education curriculumiii. Is knowledgeable

about the availability of resources of the public agency5. An individual who can interpret the

instructional implications of evaluation results, who may be a member of the team described in

paragraphs (a)(2) through (a)(6) of this section6. At the discretion of the parent or the agency,

other individuals who have knowledge or special expertise regarding the child, including

related services personnel as appropriate7. Whenever appropriate, the child with a

disabilityWhat Your School District Isn’t Telling YouChances are that the school team is not

going to tell you who is authorized in your district to allocate funds and other resources. Why

not? Money; the staff may change; or they may not realize that parents are unaware of who

makes these decisions in their district. So how do you figure it out? A good place to start is with

the notice of the meeting, which is typically the written invitation you get to the IEP meeting. If

you’re reading this and asking yourself, “What invitation?”, you’ve got bigger problems,

because the IDEA requires that school districts inform you of the IEP meeting in writing,

including who is invited to attend, what their roles are, and what the purpose of the meeting is.

You must receive a written notice in advance of the IEP team meeting. Check the number of

days of advance notice the state requires that you must be given to receive it prior to the

meeting; your school district isn’t legally permitted to just spring an IEP meeting on you without

giving you advance notice, and usually enough time to prepare. Pay attention to the invitation.

You may be expecting someone to attend who is not on the invitation, or someone is on the

invitation you don’t know. Reviewing the invitation attendees prior to the meeting allows you to

ask questions if something seems off to you, or to ask your school to invite someone they have

left out.The purpose of the meeting is another very important section of the invitation to review.

We’ve often seen parents request the IEP meeting due to their concerns, and the invitation

purpose does not reflect that. Checking the stated purpose of the IEP meeting before attending

gives you the opportunity to set the record straight, or alerts you if the team is calling the

meeting for a reason you don’t understand or are worried about, such as to plan an evaluation.

If the invitation is not accurate, request a corrected notice in writing. Make sure you let the

school know that the corrected invitation does not have to reset the date of the meeting. If you

were not able to correct the notice, or didn’t realize it was in error prior to the meeting, put it at

the top of the agenda at the meeting, simply by stating, “I want to correct the IEP meeting

notice (or invitation),” and then indicating what is in error. If the only chance you get to correct

the notice or invitation is in the meeting itself, ask that a corrected notice or invitation be sent to

you after the meeting.Again, who’s chairing the meeting? We’ve seen thousands of IEP

meeting notices, and it’s not always clear. It may list a “chair,” but it often includes a spot for

“administrative designee” or similar category. This does not mean, however, that this person is



officially blessed by the district to make all financial and resource allocation decisions. As a

legal matter, the IEP team is supposed to be fully authorized to commit resources to the child,

but this is not always the way it works, especially in larger districts. Educators who don’t believe

they are permitted by their bosses to commit district funds often won’t. If you suspect, based on

the IEP meeting notice/invitation, that no one who has been invited to the meeting has the

ability to commit the resources of the district, ask before the meeting, in writing, to have the

appropriate person invited.What You Can Do about ItPen a polite email that goes something

like this:Dear (insert chairperson),I am in receipt of the invitation to the IEP team meeting for

my son/daughter, (insert name), on (insert date). It is my understanding that in your role as the

chairperson of the IEP team meeting, you are knowledgeable about the availability of

resources of the district. I wanted to confirm that, with you as chair, the IEP team will be

authorized to commit district resources. Is this accurate? If not, will a person who is in that role

be able to attend the IEP team meeting in addition to yourself? If not, could that person be

available during the meeting by phone?Include this part if it has actually happened to you in

the past:I have attended previous IEP meeting(s) where the chair has informed me that he/she

was not authorized to commit district resources without permission of another administrator

who wasn’t at the meeting. I hope you can appreciate that I am trying to avoid this situation

from happening again.Thank you so much for letting me know in writing prior to the IEP team

meeting that all necessary members will be present.Many thanks,(insert your name)
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Peter, “An Accessible and Informative Guide to Supporting your Child with Special Needs. This

book is a fantastic resource. Although I studied Special Education in grad school, and I have

sat on both sides of the IEP table, the process always feels so complicated and arcane. This

book helps simplify both the complex process as well as helping parents understand what

might be at stake for schools when they make decisions. It is organized such that you can read

it through, or simply look up that one thing you're trying to understand about your child's

situation. It is clearly and simply written (it avoids legalese), and provides information in an

accessible way.While a book like this can only claim to cover the federal legislation (individual

state laws and interpretations may differ), it does a great job of framing the requirements the

federal legislation imposes on states and localities. For example, if you want to review a copy of

your child's educational records, the book explains that they cannot deny your request. The

federal requirements state they must provide you access, and it must be within a 'reasonable

time'; while our local school district defines the time frame as within 15 days, the book is clear

they must provide the access and not drag their feet doing so.I find this book so helpful I've

started ordering copies for friends whose kids are on the cusp of needing Special Education

support to help them understand how to navigate the process and the school system. If you

need to understand how to proceed through the 504/IEP process sitting across the table from

school officials who are well versed in the law (or might not be well versed, to your child's

detriment), I strongly recommend this book.”

BrooklynMom, “Start Here if you have a special needs kid. I’m a mom with a special needs

child who was desperate for help and didn’t know where to start. I randomly found this book

and bought the kindle version and dug in. I had so many “how did I not know that?” and “why

did they never tell me that?” moments, that they’re too many to count. At first I was outraged,

guilt ridden, frustrated- Yet as I continued reading, I started to feel something new:

empowerment. There is an arsenal available to me to fight for my child. I have it now.This is the

go to. This is where to start. It gave me the strength, courage, and knowledge to be the

advocate I’ve always needed to be for my child.”

Dave2k8, “The deck is STACKED against parents in special education. This book helps even

the playing field!. In special education, the school district holds ALL the cards. The school does

the evaluations and tells YOU what your child needs. Are they going to offer resources they

don't have? Ummm, no. Usually you'll get a cookie-cutter plan based on what they have

available (services are dwindling every day because they cost $$$). But how do you get your

child what they TRULY need? What are your rights? This book is an excellent resource for ALL

parents with children in special education! It's written in a concise, easy-to-follow format so that

you KNOW your special education rights and how to access them. This knowledge can make

a HUGE difference in your child's education (and development)!”

andrea v. stevenson, “Indispensable!. This book should be read by every parent who has a

child with a 504 or an IEP. You may indeed be a very good advocate for your child's needs, but

the fact remains that parents "don't know what they don't know". This book will illuminate for

parents how to best advocate for their special needs student. It is easy to read and written for

laymen. It explains exactly how to request testing and evaluations. It explains how to interpret

an IEP. It will explain how best to get your SPED students what they require to be successful in

the classroom, and beyond. It is an invaluable resource...and should be required reading. If you

can not afford to hire a Special Education advocate..this is the next best thing. If you have a



special education child in your family, or in your circle of friends..gift this book to their parents. It

really is THAT good. The publisher should be encouraged to print this book in Spanish and

other languages. This is an amazing resource.”

J.R., “If your child has disabilities, or an IEP set up THIS book is for you. Oh how I love this

book. You want to make sure you aren't being ran through the ringer by not only special needs

teachers, but every member of the iep team? Here is a book to bring you some clarity. The

school was forcing my child to use a walker, helmet, leg braces despite what I had decided

(along with all of my daughter specialized doctors for her condition), and this book really shines

light on what you can and cannot have done. You are your child's best advocate and

sometimes legal knowledge is necessary to ensure advancement.”

ScottG, “A Must Read for Parents. Gain the upper hand by knowing what the district isn't telling

you. Wow, what a perfect read. This book is broken down into simple, easy to understand,

short chapters that can easily be read independent of each other. So if you are at a different

stage in your child's IEP process, you can read what is pertinent, and then come back to the

other chapters to broaden your knowledge.Jennifer and Julie expertly present the information

from both a legal and parental lens and sum each chapter up with a section about what your

school is not telling you.I highly recommend this book to anyone who may have a child going

through the IEP process, or even suspects that they may at some point.”

Kimberly A. Agostino, “I wish I had read this sooner!. What a great read - the chapters discuss

different things that have definitely happened to me in IEP meetings as well as finding out my

son’s civil rights were being violated by the district. The authors tell you how to navigate tricky

situations and how best to advocate for your child and work with the schools.  Great book!”

Jack, “Very important book for parents needing services for their children. As a. retired social

worker I attended dozens of IEPs for kids. This book tells you what you need to know pain and

simple. Gives you the proper perspective on dealing with the school and the district. It would

still be advisable to contact a special education advocate or lawyer. The services agreed to in

an IEP are critical to your child's success and you can get locked into the wrong

accommodations without appropriate guidance.”

The book by Jennifer Laviano has a rating of  5 out of 4.8. 147 people have provided feedback.
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